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Role: Headteacher

Salary: £57,077 to £69,330 (L16 to L24, with consideration to offer up to L33 for exceptional 
candidates).

Location: The Glapton Academy, Glapton Lane, Clifton, Nottingham.

Contract Type: Full Time

Contract Term: Permanent

Closing Date: Friday 14 September 2018 

The Glapton Academy is recruiting a Headteacher to join us from January 2019. Our school sits in the 
heart of a community that is passionate about the children who come and learn here. We have very 
strong relationships with parents and carers, who play an active role in the school’s vision and values. 

Our school is a ‘Good’ school as judged by Ofsted in September 2016, with 300 children who benefit 
from a well-developed and embedded curriculum. The outcomes our children make are in line with 
national average, and with the dedication of our hardworking team we envisage these only improving 
under the direction of a new Headteacher. 

This opportunity provides a strong foundation for a current or aspiring Headteacher to build upon. It will 
offer the successful applicant opportunities to shape a growing school, which is in the process of 
expanding its provision to a two-form entry school over the coming academic years. All areas of the 
school perform well, with a team of professionals that are well established providing consistently good 
quality of teaching and learning. 

As part of the L.E.A.D. Academy Trust the school benefits from access to a wide range of training, 
development and professional services. The Headteacher can access support and guidance on all areas 
of teaching, learning and school operations, directly as and when required. We are proud to have 
developed a culture within our Trust in which Headteacher’ partner and communicate well with each, 
providing a strong network of likeminded leaders to work with. 

This role would suit a forward-thinking and dynamic school leader who has a successful track record in 
school leadership and is looking to develop their practice in a collaborative and supportive Trust.

The successful candidate will lead the strategic development of the school and will be an outstanding 
role model for all.
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We are looking for someone who will:

•     develop and apply their vision for The Glapton Academy;

•     lead by example and be a great teacher themselves;

•     determine, implement and monitor the quality of teaching and learning across the academy

•     ensure the efficient and effective deployment of staff and resources

•     lead, empower and drive staff to achieve success

In return, the successful candidate will:

•    be joining a strong and dynamic team of professionals;

•    work in a school with high aspirations for all of its pupils and staff;

•    be provided with excellent career opportunities;
 
•    have access to a range of professional services that will add value to their school;

•    receive a Teachers Pension and a highly competitive salary, negotiable according to 
experience and track record

This is a superb opportunity to develop and progress professionally and to impact on children’s learning.

Arrange a visit:

Visits to the school are recommended and warmly welcomed. To arrange a visit at the start of term, 
please contact Jan Connor, Director of Schools: jan.connor@leadacademytrust.co.uk
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L.E.A.D. Academy Trust 

L.E.A.D. Academy Trust comprises of 
twenty five academies across 
Nottingham, Leicester, Derby, Lincoln 
and Sheffield. Our philosophy is to; 
lead, empower, achieve and drive.

At the heart of our Trust is the 
development of outstanding leaders. 
We empower individuals in our schools 
to provide the highest quality 
education, enabling every pupil to 
realise their full potential. We have also 
been recognised by Ofsted as a leading 
academy sponsor, securing rapid and 
sustainable improvement through the 
research and application of best 
practice across operational areas.

The combination of autonomy and 
collaboration across key areas of 
leadership and management 
underpinned by shared vision, values 
and best practice positions L.E.A.D. as a 
truly unique Academy Trust. 

To view our ‘L.E.A.D. Family Brochure’ 
please visit: 
www.leadacademytrust.co.uk

To see the wonderful achievements, 
proud moments and diverse events 
happening across our Trust please 
follow our twitter account: 
@LEADAcadTrust

Edna G Olds Academy
Huntingdon Academy

St Ann's Well Academy
Sycamore Academy
Warren Academy

Windmill L.E.A.D. Academy
Hogarth Academy

Bishop Alexander L.E.A.D. Academy
Glapton Academy

Jubilee L.E.A.D. Academy
Radford Academy

Cloudside Academy

Manor Farm Academy
Witham St Hughs Academy

Waddington All Saints Academy

Millfield L.E.A.D. Academy
Uplands Junior L.E.A.D. Academy

Forest Lodge Academy

Noel-Baker Academy
Da Vinci Academy

Rainbow Forge Primary Academy
The Birley Academy

Birley Primary Academy
Birley Spa Primary Academy

Charnock Hall Primary Academy
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Our Leaders 

One of the core priorities for the L.E.A.D. Academy Trust is the development of outstanding school 
leaders. We are dedicated to providing an organisation which will:

• develop inspirational school leaders for the future through high quality recruitment, 
professional development and coaching;

• invest in joint training, peer coaching, sharing good practice and professional dialogue in a 
climate of trust;

• continually improve, exploring new ways of working, alternative curriculums and innovation;

• strategically plan to produce the next generation of high quality school leaders.

The L.E.A.D. Teaching School Alliance

The L.E.A.D. Teaching School Alliance is a dynamic, cross-phase collaboration of schools committed to 
harnessing, nurturing and sharing the specific skills and attributes required to teach and lead in areas 
with diverse pupil populations. Everything we do in our schools is about providing children with an 
outstanding, broad and balanced education. 

Our innovative Initial Teaching Training (ITT) route aims to increase the number of quality teachers in 
our schools.  In addition, we offer a range of high quality Continuing Professional Development (CPD) for 
staff at all levels and tailored school-to-school support. We are keen to nurture and grow staff across our 
alliance and offer a range of opportunities to develop the leaders of tomorrow. By working in 
partnership with The University of Nottingham and other regional Universities, we are also creating a 
research culture within our alliance that will impact positively on teaching, learning and the 
achievement of young people.
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Our Support

We provide a range of high 
quality, professional services to 
schools in nine core areas:

Financial Management

Project Management

Procurement

ICT Management

Human Resources

Leadership Development

Legal Support

Governor Support

Education 
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How to Apply

Please send a completed application form and covering letter, with a supporting CV if you wish, to: 
Cathy Troup, Trust HR Officer: cathy.troup@leadacademytrust.co.uk

Closing Date: Friday 14 September 2018 at noon

Applications will be reviewed upon receipt therefore shortlisted candidates may be contacted in 
advance of the closing date. 

The L.E.A.D. Academy Trust is committed to safeguarding and promoting the welfare of children and 
young people and we expect all staff and volunteers to share this commitment.  This post is subject to 
an enhanced DBS check.
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L.E.A.D. Academy Trust
5a The Ropewalk

Nottingham
NG1 5DU

Email: admin@leadacademytrust.co.uk

Telephone: 0115 822 5440


