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‘The L.E.A.D. Academy Trust is one of the strongest sponsors 

operating in the East Midlands, with a track record of       

successfully improving underperforming schools…’ 

Department for Education,  

29 May 2015, Leicester Mercury 



HEAD OF ENGLISH 

Reporting to: Headteacher 

Salary: MPS/UPS + TLR 1B 

Location: Derby, DE21 4ET 

Required from: April 2018 (or earlier) 

Inspire our students to succeed 

Having converted to academy status at the heart of L.E.A.D. Academy Trust in May 2017, Da Vinci Academy is a            

successful secondary school with just over 550 pupils. A student centred philosophy is supported by an unwavering    

commitment to the achievement of successful outcomes for each and every young person. Together with the L.E.A.D. 

Academy Trust, a strong and clear vision is in place - to be the best that we can be and to deliver outstanding education 

to young people. This is what we all firmly believe in and strive to achieve at all times. 

Furthermore, the close-knit Academy community is an environment where students and staff alike can really shine, and 

great pride is taken in productive links with partners, including University of Derby, the arts centre QUAD and major local 

employer Toyota.  

The successful applicant will be able to evidence a positive track record as a qualified, inspiring leader with a proven track 

record in raising standards. They will possess the energy and enthusiasm to share good practice and lead the English 

team to achieve a high standard of education for students leading to excellent outcomes. An outstanding classroom   

practitioner with the skills and determination to ensure exciting learning and good progress for students of all abilities is 

an essential requirement. Evidence of successful coaching of colleagues and impact on their development would be an 

advantage as would experience of leading literacy strategies across a school. 

It is an exciting time at Da Vinci Academy with the appointment of a new Headteacher from January 2018. You will be 

part of Da Vinci Academy’s future development and the journey to securing improvement and raising standards across all 

areas.  

This is a superb opportunity to develop and progress professionally and to impact upon student’s learning.  

The L.E.A.D. Academy Trust is committed to safeguarding and promoting the welfare of children and young people and 

we expect all staff and volunteers to share this commitment. This post is subject to an enhanced DBS check. 



 

 

L.E.A.D ACADEMY TRUST 

Da Vinci Community School converted to academy status as part of the L.E.A.D Academy Trust in May 2017. The school is 

now part of an Academy Trust, which was recently named by Ofsted's Chief Inspector, Sir Michael Wilshaw, as a "high 

performer" and was listed among the seven strong performing multi-academy trusts in the HMCI October commentary 

report; stating that it should be used as an example to others. 

 

The L.E.A.D. Academy Trust is a registered charity created in 2011. The Trust aims, through outstanding leadership, to 

provide the highest quality education to enable every pupil to realise their full potential.  Further information about the 

Trust can be found here http://www.leadacademytrust.co.uk/about-us  

 

'The L.E.A.D. Academy Trust is one of the strongest sponsors operating in the East Midlands, with a track record of suc-

cessfully improving underperforming schools...' Department for Education, 29 May 2015, Leicester Mercury. 

http://www.leadacademytrust.co.uk/about-us


JOB DESCRIPTON 

Key Responsibilities:  

 

1.  Leading the Department: Building an effective team to raise attainment and implement appropriate change  

  Provide strategic leadership for the development, monitoring and evaluation of the Department’s curriculum. 

  Develop a culture of continuous self-reflection and evaluation for individual staff within the Department as a 
 whole. 

  Contribute to whole school development by active membership of relevant staff sub groups. 

  Following self-evaluation, identify areas for improvement in the Department SEF for inclusion in the Department 
 Improvement Plan, taking due account of the School Improvement Plan, local and national initiatives. 

  Promote new teaching methods to improve learning and monitor their effectiveness. 

  Provide the Headteacher, members of SLT and other stakeholders with Department and individual student  
 performance information as required. 

 

2. Promoting Attainment across the Department 

  Identify and set appropriate improvement and attainment targets for individual students, groups of students and 
 the Department. 

  Monitor and evaluate progress towards targets identifying and implementing suitable intervention strategies for 
 individuals and groups of students. 

  In conjunction with the Department team evaluate the effectiveness of teaching and other strategies in achieving 
 targets using appropriate methods/data. 

  Monitor planning and curriculum coverage across each key stage. 

  Monitor student engagement and application across the Department making appropriate interventions to ensure 
 improvements in line with school policy. 

 

3. Leading Teaching and Learning 

  Monitor and evaluate standards of teaching and learning using a variety of QA approaches including lesson  
 observation (giving constructive feedback and support) and work scrutiny. 

  Create a climate for learning which supports the agreed school philosophy. 

  Improve the quality of teaching and learning by enabling, supporting and contributing to programmes of CPD. 

  Identify staff development needs and ensure appropriate programmes are designed with the aim of meeting these 
 needs. 

  Be an excellent classroom practitioner acting as a role model for others. 

 

 



JOB DESCRIPTON 

4.  Performance Management Responsibility  

  To act as Performance Management team leader for other members of the Department in line with school policy.  
 This will involve the setting of targets including quantifiable student progress targets, the monitoring of progress 
 towards those targets and the linking of targets to the Department Improvement Plan. 

  Manage other TLR holders in the Department, working with them to enhance the effectiveness of the Department 
 team. 

  Ensure effective and efficient deployment of staff. 

  Provide a programme of induction, support and monitoring of new staff including assigned support staff. 

  To be responsible for the day to day management for all staff in the Department team including support staff and 
 supply staff. 

  Monitor the implementation by all staff in the Department of school policies ensuring that appropriate   
 interventions take place when issues arise. 

  Ensure good performance is recognised and appropriate action is taken when performance is unsatisfactory. 

 

5. Generic Elements 

  To take responsibility for the implementation of and compliance with policies and procedures relating to Child 
 Protection, Health and Safety, Security, Confidentiality and Data Protection, seeking advice as necessary. 

  Ensure the efficient and effective use of all allocated resources, including financial, ensuring adherence to the  
 principles of best value. 

  To be involved as required in disciplinary, capability and recruitment processes. 

  The above duties are not exhaustive and post holders may be requested to undertake activities reasonably as
 signed to these by SLT. 

  The job descriptions will be kept under review and may be amended via consultation with the individual,  
 Academy Advisory Board and/or SLT as required.  Professional Association representation will be welcomed in any 
 such discussions. 

 

 

 

 

 

 



How to Apply and Visits 

Should you have any questions regarding the role please contact Gemma Wilkinson, PA to the Headteacher on            

01332 831515 or email on gemma.wilkinson@davinci.derby.sch.uk  

 

To apply please visit our website: http://www.davinci.derby.sch.uk 

 

Please submit a fully completed application form, which can be found on our website, supported by a covering letter (no 

more than 2 sides of A4) which details your reasons for applying and how your experience meets the requirements      

outlined in this pack. 

 

Completed application forms should be sent to vacancies@davinci.derby.sch.uk   

 

Visits are highly recommended and warmly welcomed. To arrange an appointment, please contact Gemma Wilkinson on 

01332 831515 ext. 230 or email gemma.wilkinson@davinci.derby.sch.uk  

 

Closing date:  Noon on 12th February 2018 

Interviews:   15th February 2018 

Start date:   April 2018 

 

 

 

 

 

 


